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The Sidhwan Group of Institutions, situated in Sidhwan Khurd, Ludhiana, has a rich and inspiring legacy
rooted in the noble cause of women's education. The journey began in 1909 when Bhai Narain Singh,
a visionary educationist and philanthropist, started educating four girls under a mulberry tree in his

courtyard at a time when female education was uncommon in undivided Punjab. Deeply committed to

this cause, he dedicated 20 bighas of land and established the Sri Guru Hargobind Ujagar Hari Trust,

donating his entire property for the promotion of education. Inspired by the desire to educate his

daughter, Bibi Harparkash Kaur, after the untimely demise of his son, Kaka Ujagar Singh, Bhai Narain

Singh laid the foundation of an educational movement that has grown remarkably over the years. What
started as a small primary school with four students has today evolved into a distinguished group of
institutions imparting quality education to more than 5,000 students.

Under the dynamic leadership of Mata Ram Kaur, Padma Shri Bibi Harparkash Kaur, S. Mohinder Singh
Sidhwan, and other visionary leaders, the institutions witnessed significant academic and infrastructural
expansion. Major milestones in this journey include the upgradation of the school to a High School
in 1934, the establishment of a Degree College in 1950, a Basic Training College in 1956, the
introduction of M.Ed. classes in 1969, the establishment of Guru Hargobind Public School in 1977,
G.H.G. Institute of Law in 2006, and most recently, G.H.G. Institute of Pharmacy in the academic
session 2025-26. Today, the Sidhwan Group of Institutions continues to uphold its century-old tradition
of academic excellence, social commitment, and holistic development while carrying forward the noble
vision of its founders.

Today, the Sidhwan Group of Institutions stands as a beacon of knowledge and
social transformation, committed to nurturing competent, responsible, and
socially conscious citizens.
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ABOUT THE SGHGU HARI TRUST

Bhai Sahib Bhai Narain Singh Ji established the Guru Hargobind Ujagar Hari
Trust in 1934 at Sidhwan Khurd with the noble objective of promoting girls’

education and managing the educational institutions established under its .,%s‘,‘,;m Tﬁﬁgﬂoﬁ, \
; Vs f A
aegis. Demonstrating his unwavering commitment to education, Bhai Sahib N DN OhauP O INSTen) g |

dedicated his entire property to the Trust and served as its first President.
Following his demise on August 21, 1944, his distinguished daughter, Padma
Shri Bibi Harparkash Kaur Ji, assumed the presidency and carried forward his
visionary mission with great dedication and distinction.

Over the years, eminent personalities such as S. Mohinder Singh Sidhwan, S. Jagdev Singh
Sidhwan, Capt. Dalbara Singh, and S. Surjit Singh served as Presidents of the Trust. Their tireless
efforts and selfless service significantly contributed to spreading the light of education and social
awakening among the masses.

The invaluable contributions of other esteemed Trust members, including Babu Anokh Singh, Bhai
Gulzar Singh, S. Ujagar Singh, Smt. Wajir Kaur, and S. Natha Singh, have also played a pivotal role
in strengthening and expanding the educational mission of the Trust.

Today, the rich legacy of the Trust is being carried forward by S. Birinder Singh Sidhu, I.P.S
(DGP Retd.), President; S. Pritam Singh Johal, PCS, A.D.C. General (Retd.), Secretary; S. Pardeep
Singh Sidhu, Manager; S. Kirpal Singh Bhathal, Chief Engineer (Retd.), Steel Authority of India
Ltd., Trustee; S. Harmail Singh Sidhu, Trustee; S. Devinder Singh Maan, Educationist, Trustee;
and S. Jarnail Singh Dhillon, Trustee.

Guided by the noble ideals of its founders, the Trust continues to strive for excellence in education
and remains steadfast in its mission to empower future generations through quality education,
character building, and holistic development.

S. Birinder Singh Sidhu S. Pritam Singh Johal S. Pardeep Singh Sidhu
President Secretary Manager
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S. Kirpal Singh Bhathal S. Harmail Singh Sidhu S. Devinder Singh Maan S, Jarnail Singh Dhillon
Trustee Trustee Trustee Trustee _ad




Dear Students,

Education is the most powerful instrument for transforming lives and
building a progressive society. For more than a century, the Sidhwan
Group of Institutions has remained committed to this noble mission by
imparting quality education rooted in values, discipline, and excellence.

At G.H.G. Institute of Pharmacy, we believe that every student possesses
immense potential. Our aim is to provide an environment that inspires

Through quality education, innovation, and ethical practices, we strive
to nurture future healthcare professionals who will serve society with
dedication and compassion.

| encourage every student to embrace challenges as opportunities for
growth and to pursue excellence in every sphere of life.

May your journey at our institution be enriching, rewarding, and successful.

young minds to dream big, work hard, and achieve their aspirations.

MESSAGE FROM THE PRESIDENT’S DESK

Waheguru Bless you all !! S. Birinder Singh Sidhu I.P.S (DGP, Retd.)

President
SGHG Hari Trust \

Sidhwan Khurd (Ludhiana)

MESSAGE FROM SECRETARY’S DESK

Dear Students,

With Best Wishes

Success is not merely measured by academic achievements but by one’s
ability to learn, adapt, and contribute positively to society. At G.H.G.
Institute of Pharmacy, we are dedicated to providing students with
opportunities that foster intellectual growth, professional competence,
and personal development.

We believe that today’s learners are tomorrow’s leaders. Therefore, we
encourage our students to explore new ideas, develop critical thinking,
and cultivate a spirit of innovation and lifelong learning.

With dedicated faculty, modern facilities, and a student-centric approach,
our institution provides the ideal platform for students to realise their
dreams and excel in their chosen careers.

| welcome you to become a part of our institution and embark on a journey
towards knowledge, success, and service to humanity.

S. Pritam Singh Johal

PCS (ADC Retd.)

Secretary
SGHGU Hari Trust, Sidhwan Khurd, Ludhiana
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@ Dear Students,
The future belongs to those who have the courage to dream and the
determination to turn those dreams into reality. At G.H.G. Institute of
Pharmacy, we are committed to nurturing not only competent
professionals but also responsible citizens with strong moral values.
We firmly believe that hard work, perseverance, and discipline are
the cornerstones of success. Our institution provides a stimulating
academic environment where students are encouraged to develop
their talents, enhance their skills, and strive for excellence.
J
As you begin this important phase of your life, | urge you to remain
focused, confident, and dedicated to your goals. Remember, every S. Pardeep Singh Sidhu
challenge is an opportunity to learn and grow. Manager
SGHGU Hari Trust,
| wish you a rewarding academic journey and a bright future ahead. Sidhwan Khurd, Ludhiana
With Best Wishes, @
A J
@ B
~— MESSAGE FROM PRINCIPAL'S DESK +——
0 Dear Students,
It gives me immense pleasure to welcome you to G.H.G. Institute of Pharmacy, an
institution dedicated to academic excellence, innovation, and professional ethics in
pharmaceutical education.
Our Vision is “To empower future pharmacists with knowledge, innovation, and
compassion to lead and transform global healthcare”. Guided by this vision, we
strive to create an inspiring academic environment that nurtures intellectual growth,
professional competence, and ethical values.
Our Mission is “To provide a comprehensive and innovative education that
prepares students for excellence in pharmacy practice, research, and leadership,
fostering a commitment to ethical care, patient safety, and community well-being”.
We are committed to achieving this mission through quality education, advanced
infrastructure, practical training, and continuous research and innovation.
In today's rapidly evolving healthcare landscape, pharmacists play a crucial role in
ensuring patient safety and improving the quality of life. At G.H.G. Institute of
Pharmacy, we encourage our students to think critically, embrace innovation, and
cultivate a spirit of lifelong learning.
Prof. (Dr.) G. Pavan Kumar | firmly believe that success is achieved through dedication, perseverance, and a
Principal passion for excellence. | urge every student to dream big, remain focused on their
GHG Institute of Pharmacy, goals, and make the best use of the opportunities provided by the institution.
Sidhwan:Khurd Togefher, let us strlve.to co-ntnbute meaningfully to society and advance the
frontiers of pharmaceutical sciences.
gty | welcome you to the G.H.G. family and wish you a rewarding academic journey
filled with learning, growth, and success.
. J
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A TRIBUTE TO

PROF. MAHADEVA LAL SCHROFF
4

(

Prof. Mahadeva Lal Schroff, revered as the Father of
Pharmaceutical Education in India, was a visionary educator whose
pioneering efforts laid the foundation of structured pharmacy
education in the country. He unwavering commitment to academic
excellence, professional ethics, and scientific advancement
transformed pharmacy from a traditional trade into a respected
healthcare profession rooted in knowledge, innovation, and
research.

Through his relentless dedication, Prof. Schroff introduced
formal pharmacy education in India and emphasized the
importance of quality, innovation, and patient-centered care. His
invaluable contributions not only shaped the academic framework
of pharmaceutical education but also strengthened its role in
advancing healthcare in India.

His enduring legacy continues to inspire generations of
pharmacists, educators, and researchers to uphold excellence,
foster innovation, and contribute meaningfully to the well-being of

N

society. Prof. Mahadeva Lal Schroff
This tribute honors the enduring vision and invaluable (1902—1971)
contributions of Prof. M. L. Schroff, whose ideals continue to Father of Pharmacy Education in India

guide and inspire the profession of pharmacy.

i Pharmacist’s Oath
@

® | swear by the Code of Ethics of the Pharmacy Council of India, in relation to the
community, and shall act as an integral part of the health care team.

e | shall uphold the laws and standards governing my profession.

e | shall strive to perfect and enlarge my knowledge to contribute to the advancement
of pharmacy and public health.

e | shall follow the system which | consider best for pharmaceutical care and
counseling of patients.

® | shall endeavor to discover and manufacture drugs of quality to alleviate the
sufferings of humanity.

e | shall hold in confidence the knowledge gained about patients in connection with
professional practice and shall never divulge it unless compelled to do so by law.

e | shall associate with organizations having objectives for the betterment of the
profession of Pharmacy and make contributions to carry out the work of those
organizations.

e While | continue to keep this oath inviolate, may it be granted to me to enjoy life
and the practice of pharmacy, respected by all, at all times.

L ® Should | trespass and violate this oath, may the reverse be my lot.

~N
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COURSE

B. Pharmacy (4 Years Course) 60 Seats

B. Pharmacy (2nd Year) Lateral Entry

> ELIGIBILITY CRITERIA <
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FIRST YEAR ADMISSION (4-YEAR COURSE)

Educational Qualification: All those candidates who have passed 10+2 examination
from any Board recognized or established by Central / State Government through a
legislation and member of Council of School Education (COBSE) as equivalent to
10+2 examination by the Association of Indian Universities with English as one of
the subjects and Physics, Chemistry, Mathematics / Biology as optional subjects
individually.

00

Minimum Marks: General category candidates must score at least 45% aggregate;
reserved categories (SC/ST) require 40%.

Age Limit: Candidates must be at least 17 years old on or before December 31st
of the admission year.

e

LATERAL ENTRY ADMISSION (2ND YEAR / 3RD SEMESTER)

Q\f@@

Educational Qualification: Candidates who have passed a Diploma in Pharmacy
(D. Pharm) from a recognized, PCl-approved institution are eligible.

Minimum Marks: Must have secured at least 45% marks in their diploma.

e 5
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GOVERNMENT anp PRIVATE OPPORTUNITIES

PRODUCTION & MANUFACTURING - pug
Opportunities in pharmaceutical  _ _ _V_ i
manufacturing companies, ”y A

*

p DRUG INSPECTOR \
Central Drugs Standard Contrl Orgaization (CDSCO)

HOSPITAL PHARMACIST

QUALITY CONTROL &
H H Organizations:
AlIMS, ESIC, CGHS, Indian Railways

QUALITY ASSURANCE (QC/QA)

Ensuring the quality, safety,
and efficacy of medicines.

Eil TEACHING POSITIONS

0600 Roles: Lecturer / Assistant Professor
XYY (Eligibility as per PCI/UGC/State Government norms)

INDUSTRY
JOBS

(PRIVATE SECTOR)

RESEARCH & DEVELOPMENT (R&D) 3

Involved in drug discovery, _:f_

DEFENCE SERVICES
Organizations:
Army, Navy & Air Force Hospitals

y RESEARCH OFFICER / SCIENTIST
~ Organizations:
« Indian Council of Medical Research (ICMR)

MEDICAL REPRESENTATIVE (MR) ﬂ l‘

Promotion and marketing of ' v\
pharmaceutical products. ’ :

CLINICAL RESEARCH ASSOCIATE (CRA) >
Opportunities in clinical trials ro

and research organizations. - \

« Defence Research & Development Organisation (DRDO)
* Council of Scientific & Industrial Research (CSIR)

E MEDICAL CODING

+ All Banks (HDFC, ICICI, SBI, Axis, ete.)
= lIT Sectors (Research & Development, Labs)
« Insurance Companies (LIC, Niva Bupa, Star Health, etc.)

4 ENTREPRENEURSHIP -
m @ f l
’

M. PHARM MBA IN
(MASTER OF PHARMACY) PHARMACEUTICAL OWN PHARMACY OR 7 Y PHARMACEUTICAL
MANAGEMENT Rl WHOLESALE BUSINESS INDUSTRY STARTUP
Advanced studies in various ,." —
specializations such as Career opportunities in - Establish and manage Develop innovative
m\/{ WQ thnnoology management, marketing, 1. s retail or m mi '{ ’ business products
and administration. - g pharmaceutical ) and pharmaceutical
Sl o businesses. >
LICENSING EXAMS FOR FOREIGN PHARMACY PRACTICE
COUNTRY LICENSING EXAMINATION
E USA * FPGEE - Foreign Pharmacy Graduate Equivalency Examination
—_ * NAPLEX - North American Pharmacist Licensure Examination
I‘. Canada * PEBC - Pharmacy Examining Board of Canada
Australia * KAPS - Knowleage Assessment of Pharmaceutical Sciences

United Kingdom (UK) * GPhC - General Pharmaceutical Council Registration Assessment

* DHA - Dubai Health Authority
* MOH - Ministry of Health
e DoH Department of Health, Abu Dhabi (formerly HAAD)

United Arab
Emirates (UAE)

Mk
I\
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A sacred tradition of devotion, peace and togetherness.
Waheguru Ji Ka Khalsa, Waheguru Ji Ki Fateh.
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STUDENT SUPPORT & WELFARE COMMITTEES

0... 4
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Internal Complaints Committee (ICC)

The Internal Complaints Committee (ICC) is established to provide a safe, secure, and

enabling environment to all the students and staff. It addresses complaints related to

women harassment with confidentiality and ensures the dignity, safety, and well-being of

every individual in the institution.

Career Guidance Cell

The Career Guidance Cell provides guidance and counseling to students regarding higher
education, competitive examinations, career opportunities, entrepreneurship, and placement.
The Cell regularly organizes seminars, workshops, career counseling sessions, and expert

lectures to enhance students’ professional skills and employability.

Anti-Discrimination Cell
The Anti-Discrimination Cell promotes equality and ensures that no student or staff member
faces discrimination based on caste, creed, religion, gender, language, disability, or socio-

OO0 06

economic background. The Cell fosters an inclusive, respectful, and harmonious campus
environment.

NI
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Gender Sensitization Cell

The Gender Sensitization Cell is committed to promoting gender equality and creating
awareness about gender-related issues. Through various awareness programmes,
' workshops, and interactive activities, the Cell encourages mutual respect, dignity, and
inclusiveness across the campus.

J
N

Anti-Ragging Committee

The Anti-Ragging Committee is constituted in accordance with UGC and AICTE/PCI guidelines

to prevent and prohibit ragging in any form within the campus and hostels. The Committee

ensures strict implementation of anti-ragging regulations and promotes a safe, friendly, and

healthy academic environment. )

Discipline Committee

The Discipline Committee is responsible for maintaining discipline, ethical conduct, and
academic decorum throughout the institution. It mediates student behavior and ensures
adherence to institutional rules and regulations to secure a peaceful, secure, and conducive
learning environment.

N —
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Grievance Redressal Committee

The Grievance Redressal Committee provides a fair, transparent, and timely mechanism for
addressing the grievances of students and staff. The Committee ensures impartial
resolution of complaints and strives to maintain a positive, supportive, and harmonious
academic atmosphere.

cre~aster - ‘




INFRASTRUCTURE

m LIBRARY

The Library of G.H.G. Institute of Pharmacy is a rich

source of knowledge and information, catering to the
academic and research needs of students and faculty.
The library is well-stocked with an extensive collection

of textbooks, reference books, national and international -
journals, e-journals, magazines, newspapers, and other /"
learning resources related to Pharmaceutical Sciences.
The library also provides access to digital resources,
online databases, and e-learning materials. A Book
Bank Facility is available to support deserving and
meritorious students.

E COMPUTER LAB

The Institute has a well-equipped Computer Laboratory
with modern computing facilities and high-speed
internet connectivity. The laboratory provides students
with hands-on training in computer applications,
pharmaceutical software, online learning resources,
and digital research tools. The facility enables students
to enhance their technical skills and stay updated with
the latest advancements in Pharmaceutical Sciences.

@ SMART CLASSROOMS

The Institute has well-furnished smart classrooms
equipped with LCD projectors, audio-visual aids, and

modern teaching tools to facilitate interactive and
effective learning. These classrooms create an engaging
academic environment and enhance the overall
teaching-learning process.

LABORATORIES

The Institute houses state-of-the-art laboratories
in various disciplines, including Pharmaceuticals,
Pharmaceutical Chemistry, Pharmacology,
Pharmacognosy, and Human Anatomy & Physiology.
The laboratories are equipped with modern
instruments and equipment to provide practical

exposure and hands-on training to students.



AUDITORIUM

The Institute has a well-furnished, fully air-conditioned

Auditorium with a seating capacity of approximately 300
participants. Equipped with modern audio-visual and
multimedia facilities, the auditorium is regularly used for
seminars, workshops, conferences, guest lectures, cultural
events, and other academic activities. The spacious hall
provides an ideal environment for conducting various

institutional programmes and events.

| mefhea g dagaieaE]
=" ey g — GURUDWARA SAHIB

The campus houses a beautifully maintained Gurudwara Sahib,

which serves as a spiritual and moral centre for students and
staff. Regular religious congregations and special programmes

are organized to promote moral values, spiritual well-being, and

cultural heritage among the students.

TRANSPORT FACILITY

The Sidhwan Group of Institutions operates its own fleet of
well-maintained buses to provide safe, comfortable, and
reliable transportation for students and staff. Bus services are
available from Ludhiana, Jagraon, and more than 100 nearby
villages, ensuring convenient and hassle-free daily commuting.
The transport network is designed to provide extensive

connectivity with punctual and secure travel facilities.

z Punab & Sind Bank ] Punja & S Bank l \Tw‘
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BANKING FACILITY
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Banking facilities are available within the campus for the
convenience of students and staff. The bank provides services
such as fee transactions, cash deposits and withdrawals, and

other essential banking services.

FULLY AIR-CONDITIONED, WI-FI ENABLED CAMPUS WITH 24x7 CCTV SURVEILLANCE

The Institute offers a fully air-conditioned, Wi-Fi enabled campus designed to provide a comfortable, secure,
and technology-driven learning environment. Classrooms, laboratories, seminar halls, the library, and administrative
offices are equipped with modern air-conditioning systems to ensure a pleasant atmosphere for teaching and
learning. High-speed Wi-Fi connectivity is available throughout the campus, enabling students and faculty to access
digital learning resources, research databases, and online academic platforms seamlessly. To ensure the safety
and security of students, staff, and institutional assets, the entire campus is monitored through 24x7 CCTV
surveillance, providing a safe and well-supervised academic environment.



FACILITIES

HOSTEL FACILITY FOR GIRL STUDENTS \i.

The Institute provides safe, secure, and comfortable hostel
facilities for girl students. The hostel rooms are spacious,
well-ventilated, and furnished with all essential amenities.
Air-conditioned, air-cooled, and desert cooler rooms are
available as per students’ preferences. The hostel also

provides a common room equipped with television and

indoor recreational facilities. A hygienic and nutritious

mess facility is available for the residents.

CAFETERIA
600D FOOD
GOODMOOD

CAFETERIA

The Institute has a well-maintained cafeteria that
offers hygienic and nutritious refreshments at
affordable prices. The cafeteria serves as a
common meeting place where students can relax
and interact during breaks. Adequate seating

arrangements and CCTV surveillance ensure a

comfortable and secure environment.

MEDICAL FACILITY

The Institute provides prompt medical assistance &5
to students and staff through first-aid facilities ==
available on the campus. In case of any medical 7
emergency, students can avail healthcare services |
from the nearby hospital. Ambulance facilities are

also available for emergency situations.




CODE OF CONDUCT

Ragging in any form is strictly prohibited and is a punishable offence under the provisions
of the UGC Regulations on Curbing the Menace of Ragging in Higher Educational
Institutions, 2009.

[e National Anti-Ragging Helpline: 1800-180-5522]

Students of the Institute are expected to observe the following code of conduct:

® A minimum of 75% attendance in theory and practical classes is mandatory.

® Students shall maintain discipline, dignity, and decorum within the campus at all times.

® The Institute follows a zero-tolerance policy towards discrimination, harassment, and
ragging.

® Attendance in seminars, workshops, competitions, guest lectures, and institutional
functions is compulsory.

® Visitors are not permitted to meet students during college hours except with prior
permission from the authorities.

® Students are responsible for the safety and security of their personal belongings. The
Institute shall not be responsible for any loss.

® Mobile phones shall be kept switched off or in silent mode during classes, practical
sessions, seminars, and other academic activities.

® Students shall show due respect to teachers, staff members, fellow students, and
visitors.

® Any act of indiscipline or misconduct shall invite disciplinary action as per Institute rules.

® Students facing academic, personal, or family-related issues are encouraged to seek
guidance from their Mentor, Tutorial Group In-charge, or the Guidance and Counselling Cell.

® Parents/Guardians visiting the Institute are advised to contact the Reception or Public
Relations Officer (PRO) before meeting any faculty member or student.

® Students entering or leaving the campus during college hours must make an entry in the
prescribed register, wherever applicable.

® Wearing the College Identity Card within the campus is compulsory.

® Students shall maintain cleanliness and help preserve the Institute property and
environment.
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CFEE STRUCTURE (PER SEMESTER) -—

2ND - 8TH SEMESTER
(PER SEMESTER)

FEE PARTICULARS 1ST SEMESTER

9 Tuition Fee (TF) 30,000 30,000
| @ Development Fee (DF) 5,000 | 5,000

@ Student Related Fee (SRF) 4,700 4,700
| @ Annual Participation Fee / 2000 .

Counselling Fee (APF/CF) :

@ Other Charges 1,600 —

Examination Fee 3,000 3,000

University Related Fee (URF) 1,600 1,600

©

TOTAL SEMESTER FEE 47,900 44,300

G Any revision/change in the fee structure by IKGPTU from time to time shall be applicable and
payable by the students accordingly.

9 Pre-registration cum Prospectus Fee of 500/- shall be collected separately at the time of admission.

HOSTEL FEE STRUCTURE
DETAILS | CHARGES N
@ A.C ROOM | Rs. 25,000 Per Annum

AIR COOLED ROOM Rs. 20,000 Per Annum

MESS CHARGES Rs. 3,500 approx. Per Month

D
O N .
. e




(GLIMPSES FROM HISTORY

Bibi Harparkash Kaur Ji Seeing a Sputnik S. Uj jal Smgh Governor of Punjab
(Moscow) 1958 visits Our College (1962)

Chief Minister of Punjab S. Partap Singh Kairon ~ National Anthem with Giani Gurmukh Singh
in Our College (1962) Musafir & Commrade Ram Kishan (1962)

Dr. M.S. Randhawa, V- C PAU Ludhiana with S. Swaran Singh Minister of Foreign Affairs and
S. Mohinder Sidhwan and Principal A.S. Sodhi (1969)  Ex. Defence Minister of India in Our Institution (1967)

Sh. Jai Sukh Lal Hathi, Governor Punjab with
S. Jagdev Singh Sidhu & Principal A.S. Sodhi (1989)




* WHY CHOOSE OUR COLLEGE?  Jms
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GOVERNMENT LIMITED SEATS = TRANSPARENT PLACEMENT &
APPROVED QUALITY EDUCATION FEE STRUCTURE CAREER SUPPORT
e Approved by PCI, o Intake of only 60 students in o Fee strictly as per e Dedicated Training and
New Delhi & Govt. of Punjab B.Pharmacy (as per norms) University/Government Placement Cell
norms
e Personalized attention e Career guidance and
o Affiliated to IKG Punjab to every student o (Wihidden charges of industry interaction
Technical University ) MR A RS T
(IKGPTU), Jalandhar e Effective mentor-mentee pportunities !n arma
system Industry, Hospitals, Research
o Affordable and Sitdendania

NG

Strong academic and
faculty support

R

N

transparent fee policy

¥

-

Support for higher education
and competitive examinations

R

—  PRACTICAL LEARNING. REAL EXPERIENCE. ——

Well-equipped laboratories for hands-on learning and professional excellence.

[

Q

Punjab, India

GHG Institute of Pharmacy
Sidhwan Khurd, Ludhiana - 142024

‘ c 98759-93834

CONTACT US
@ ghginstpharma@gmail.com l www.ghgpharmacy.in
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